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Publications

Articles (*=Refereed)
*Magjuka, R.J. (1987).  Patterns of participation by small businesses in

government-sponsored programs:  An empirical study.  Journal of Private
Enterprise 3:160-166.

*Magjuka, R.J. (1988).  Garbage can theory of organizational decision making:   A review.  Research in the Sociology of Organizations 6:225-259.

*Magjuka, R.J. (1989).  Participative systems:  Toward a technology of design.   Research in the Sociology of Organizations 7:79-115. 

*Magjuka, R.J. (1990).  Participation in decision making:  An empirical analysis.

Journal of Research and Theory in School Management 1:237-277.

*Baldwin, T.T. & Magjuka, R.J. (1991a).  Signals of importance:  An empirical

investigation of the influence of program design on performance.  Human
Resource Development Quarterly 2:25-36.  Paper reprinted, in part, for U.S. Office of Personnel Management Briefing & Bureau of National Affairs (BNA) Research Highlights.

*Magjuka, R.J. (1991b).  Barriers to integrating EIP into daily operations.   National Productivity Review 10:327-337.  Paper reprinted, in part, for Quality Abstracts, Advanced Personnel Systems.

*Baldwin, T.T., Magjuka, R.J., & Loher, B.T. (1991c).  Perils of participation:

Effects of choice on trainee motivation and learning.  Personnel Psychology
44:51-65.  Paper reprinted, in part, for U.S. Office of Personnel Management Briefing & Bureau of National Affairs (BNA) Research Highlights.

*Magjuka, R.J. & Baldwin, T.T. (1991d).  The design and administration of EIPs

in a continuous improvement environment.  Human Resource Development Quarterly 2:207-222.

*Magjuka, R.J. & Baldwin, T.T. (1991e).  Employee involvement programs:  A rejoinder.  Human Resource Development Quarterly 2:387-390.

*Magjuka, R.J. & Baldwin, T.T. (1991f).  Team-based employee involvement programs:  Effects of design and administration.  Personnel Psychology 44:793-812.
*Magjuka, R.J. & Schmenner, R.W. (1992a).  Cellular manufacturing and plant administration:  Some international evidence.  Labor Studies Journal 17:44-63.

*Magjuka, R.J. (1992b).  Should membership status in employee involvement

programs be voluntary?  National Productivity Review 11:203-212.  Paper reprinted, in part, for Quality Abstracts, Advanced Personnel Systems.

*Magjuka, R.J. (1992c).  Self-managed teams in a continuous improvement environment.  National Productivity Review 11:51-58.

*Magjuka, R.J. (1993).  The ten dimensions of employee involvement.  Training and Development Journal 47:61-67.

*Magjuka, R.J., Baldwin, T.T., & Loher, B.T. (1994).  The combined influence of three pre-training strategies on motivation and performance:  An empirical exploration.  Journal  of Managerial Issues (6:282-296).

**Baldwin, T.T. Magjuka, R.J. (1996).  Organizational context and training effectiveness.  Advance Training Research 1:99-129.

*Magjuka, R.J. and S. S. Kennedy, (forthcoming).  A Modest Proposal for Workplace Equity.  Mid-American Journal of Business.
* Shi, M., Magjuka, R.J., & Bonk, C. J. (in press).  Time management strategies for online teaching. Academic Exchange Quarterly
  Liu, X., Lee, S.H., Bonk, C.J., Magjuka, R.J., & Liu, S. (in press). Technology use in an online MBA program: Issues, trends and opportunities.  To appear in T. Kidd (Ed.), Handbook of Research on Instructional Systems and Technology. Hershey, PA: Idea Group, Inc
*  Lee, S. H., Bonk, C. J., Magjuka, R. J., Su, B., & Liu, X. (in press).  Understanding the dimensions of virtual teams. International Journal of E-learning.  

*  Magjuka, R., Shi, M., & Bonk, C. J. (2005).  Critical design and administration issues in online education. Online Journal of Distance Learning Administration. 8(4),  see http://www.westga.edu/%7Edistance/ojdla/winter84/magjuka84.htm http://www.westga.edu/~distance/jmain11.html
*  Kim, K.-J., Liu, S., & Bonk, C. J. (2005). Online MBA students' perceptions of online learning: Benefits, challenges and suggestions.  Internet and Higher Education, 8(4), 335-344, http://authors.elsevier.com/sd/article/S1096751605000618 
*  Liu, X., Bonk, C. J., Magjuka, R. J., Lee, S. H., & Su, B. (2005).  Exploring four dimensions of online instructor roles: A program level case study. Journal of Asynchronous Learning Networks. 9(4)  http://www.sloan-c.org/publications/jaln/v9n4/index.asp and http://www.sloan-c.org/publications/jaln/v9n4/v9n4_liu_member.asp 

*  Su, B., Bonk, C. J., Magjuka, R., Liu, X., & Lee, S. H. (2005, summer).  The importance of interaction in web-based education: A program-level case study of online MBA courses.  Journal of Interactive Online Learning, 4(1).  http://www.ncolr.org/jiol/issues/PDF/4.1.1.pdf and http://www.ncolr.org/jiol/issues/showissue.cfm?volID=4&IssueID=14 

*    Shi, M., Magjuka, R., & Li, J. (2005). Kelley Direct (KD) E-Learning Toolkit. TechTrends, 49(1), 70-73.       
Paper Proceedings

More than fifty paper proceedings published.
Academic Papers Presented at National Meetings

More than fifty papers presented at National and Regional Conferences.

Papers and Manuscripts on Teaching

Papers Presented On Teaching

1999 Magjuka, R. Learning Communities at the Kelley School of Business.   RUSS Conference, IUPUI, Indianapolis, Indiana.  
2000 Magjuka, R. Learning Communities at the Kelley School of Business: Some Preliminary Results. American Association of Colleges and Schools of Business, National Conference, 

                   New Orleans, LA.
2001 Magjuka, R. Kelley Direct OnLine MBA Program: The First Two Years, MBA Education Conference, Graduate Management Admissions Council. New Orleans, LA.  
2001 Magjuka, R. Kelley Direct – AACSB, San Diego, CA
Publications on Teaching


2001
Magjuka R. Learning Communities in a School of Business. in Jackson, Barbara D., Ed.; 

             Levine, Jodi, Ed.; Patton, Judy (eds.) Restructuring for Urban Student Success:  Essay 

             Collection. ERIC 

Magjuka, R. J. and Lowenkron, A. Designing Effective Learning Communities in a School of Business: Empirical Results in Jackson, Barbara D., Ed.; Levine, Jodi, Ed.; Patton, Judy     (eds.) Restructuring for Urban Student Success:  Essay Collection. ERIC. 
Teaching Awards and Recognition

2003  GM Teaching Excellence Award
2001
FACET Award for Teaching Excellence (All-University Award)
1999
Undergraduate Excellence in Teaching Award

1999
Teaching Excellence Research Award (TERA), IUPUI

1998
Teaching Excellence Research Award (TERA), IUPUI

1997
MBA Excellence in Teaching Award (Indianapolis)

1996
Undergraduate Excellence in Teaching Award, Kelley School of Business

1996
Facet Nominee (IUPUI)
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