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Ph.D., 2010, Management, Virginia Commonwealth University, 8/06-8/10, Richmond, VA

B.S., Psychology, 2004, Virginia Commonwealth University, Richmond, VA

Research Interests: 
individual differences, counterproductive work behavior, star performance, research methods and generalizability, and entrepreneurship 

Awards and Honors:
2016-Collegiate Teaching Award, Tippie College of Business, University of Iowa

2016-Pioneer Research Fellowship, Tippie College of Business, University of Iowa

2016-Academy of Management Human Resources Division Early Career Achievement Award

2015-Sage Publications/Academy of Management Research Methods Division Early Career Award

2015-Competitive Summer Research Grant Program Recipient, Tippie College of Business, University of Iowa
2015-Academy of Management HR Division’s Scholarly Achievement Award Finalist 2014, for “Star Performers in Twenty-First-Century Organizations,” which appeared in Personnel Psychology.” 
2014-Journal of Management Annual Top 50 Most Downloaded Articles for “The Chrysalis Effect: How ugly initial results metamorphosize into beautiful articles.” Article also received press coverage in Wall Street Journal
2014-Personnel Psychology Best Article Award Winner for “The Best and the Rest: Revisiting the Norm of Normality.” Article also received press coverage on National Public Radio’s Morning Edition, Bloomberg Businessweek, Psychology Today, and Business Insider. Also, highlighted in the NYT bestselling book, Work Rules!, by Google’s head of HR, Laszlo Bock. 
2013-Sage Publications/Academy of Management Research Methods Division Best Paper Award for The Chrysalis Effect: How ugly data metamorphosize into beautiful articles
2013-Old Gold Summer Fellowship, Tippie College of Business, University of Iowa

2012-Outstanding Contribution Award, College of Business and Economics, Longwood University

2010-Beta Gamma Sigma, Doctoral student inductee, Virginia Commonwealth University
2008-Phi Kappa Phi Honor Society Scholarship, Virginia Commonwealth University
JOURNAL PUBLICATIONS (Google Scholar citation count is 3043)
†Equal authorship 
adoctoral student collaborator
38. aGreco, L., O'Boyle, E. H. aCockburn, B., & aYuan, Z. (in press). A reliability generalization examination of organizational behavior constructs. Journal of Management Studies.
37. Williams, L. J., O'Boyle, E. H., aYu, J. (in press) Condition 9 and 10 tests of model confirmation: A review of James, Mulaik, and Brett (1982) and contemporary alternatives. Organizational Research Methods.
36. Aguinis, H., Martin, G., Gomez-Mejia, L., O'Boyle, E. H., & Joo, H.  (in press) The two sides of CEO pay injustice: A power law conceptualization of CEO over and underpayment. Management Research: The Journal of the Iberoamerican Academy of Management
35. Rutherford, M. W, O'Boyle, E. H., Miao, C., Coombs, J. E., & aGoering, D. (2017). Do response rates matter in entrepreneurship research? Journal of Business Venturing Inquiry, 8, 93-98.
34. O’Boyle, E. H. (2017). Validity generalization as a continuum. Industrial and Organizational Psychology: Perspectives on Science and Practice 10(3), 485-488.
33. Woo, S. E., O'Boyle, E. H., & Spector, P. E. (2017). Best practices in developing, conducting, and evaluating inductive research. Human Resource Management Review, 2(27), 255-264.

32. O'Boyle, E. H. & Banks, G.C., & aGonzalez-Mulé, E. (2017). The Chrysalis Effect: How ugly initial results metamorphosize into beautiful articles. Journal of Management 43, 376-399.

31. Harrison, J., Banks, G., Pollack, J.M., O'Boyle, E. H. & Short, J. (2017). Publication bias in strategic management research. Journal of Management 43, 400-425.
30. Banks, G. C., Pollack, J. M., Bochantin, J. E., Kirkman, B. L., Whelpley, C. E., & O’Boyle, E. H. (2016). Management’s Science–Practice Gap: A Grand Challenge for All Stakeholders. Academy of Management Journal, 59(6), 2205-2231.
29. aYu. J., aDownes, P., aCarter, K, & O'Boyle, E. H. (2016). The problem of effect size heterogeneity in meta-analytic structural equation modeling. Journal of Applied Psychology 101, 1457-1473

28. †O'Boyle, E. H., †Patel, P., & Gonzalez-Mulé, E. (2016). A meta-analysis of the relation between employee stock ownership plans and firm performance. Human Resource Management Journal, 26, 425-448

27. †Aguinis, H., †O'Boyle, E. H., aGonzalez-Mule, E., & Joo, H. (2016). Cumulative advantage: Conductors and insulators of star performers and heavy-tail performance distributions. Personnel Psychology, 69, 3-66.

26. Banks, G. C., O’Boyle, E. H., White, C. D., Batchelor, J. H., Pollack, J. H., Whelpley, C. E., Abston, K., Bennett, A. A., &, Adkins, C. L. (2016). Questions about questionable research practices in the field of management: A guest commentary. Journal of Management 42, 5-20.
25. O'Boyle, E. H., Forsyth, D. R., Banks, G., Story, P. A. & White, C. (2015). A meta-analytic test of redundancy and relative importance of the Dark Triad and Five Factor Model of personality. Journal of Personality 6, 644-664.
24. Williams, L. J. & O'Boyle, E. H.  (2015). Ideal, nonideal, and no-marker variables: The confirmatory factor analysis (CFA) marker technique works when it matters. Journal of Applied Psychology, 100, 1579-1602.

23. aGreco, L. O'Boyle, E. H., aWalter, S. (2015). Absence of malice: A meta-analysis of non-response bias in counterproductive work behavior research. Journal of Applied Psychology, 100, ​75-97.
22. Joseph, D., Jin, J., Newman, D. A., & O’Boyle, E. H. (2015). Why does self-reported emotional intelligence predict job performance? Journal of Applied Psychology, 100, 298-342.
21. O'Boyle, E. H., Rutherford, M. W., Banks, G. (2014). Publication bias in entrepreneurship research: An examination of dominant relations to performance. Journal of Business Venturing, 29, 773-784
20. †Aguinis, H. & †O'Boyle, E. H. (2014). Star performers in twenty-first-century organizations. Personnel Psychology, 67, 313-350.
19. Banks, G.C., Batchelor, J.H., Seers, A., O’Boyle, E. H., Gower, K., & Pollack, J. (2014). What does team–member exchange bring to the party? A meta‐analytic review of team and leader social exchange. Journal of Organizational Behavior, 35, 273-295.
18. Van Tongeren, D.R., Burnette, J. L., O'Boyle, E. H., Worthington, E. L., & Forsyth, D. R. (2014). A meta-analysis of intergroup forgiveness. Journal of Positive Psychology, 9, 81-95.

17. Wood, D.R. Gilbreath, G., Rutherford, M. W. & O'Boyle, E. H. (2014). Competitive operations priorities and firm performance in small community banks: A test of trade-offs. Journal of Applied Management and Entrepreneurship, 4, 82-106.
16. O'Boyle, E. H., Forsyth, D. R., Banks, G. & Story, P. A. (2013). The Dark Triad-intelligence connection. Journal of Research in Personality, 47, 789-794.
15. Burnette, J. L., O'Boyle, E. H., Van Epps, E. M., Finkel, E. J., & Pollack, J. (2013). Mindsets matter: A meta-analytic review of implicit theories and self-regulation. Psychological Bulletin 139, 655-701. 

14. †Banks, G.C. & †O’Boyle, E. H. (2013). Why we need I-O psychology to fix I-O psychology. Industrial and Organizational Psychology: Perspectives on Science and Practice, 6, 284-287.
13. Maynard, M. T., Mathieu, J. E., Gilson, L. L., O'Boyle, E. H., & Cigularov, K. (2013). Drivers and outcomes of team psychological empowerment: A meta-analytic review and model test. Organizational Psychology Review 3, 101-137.
12. Cole, M. S., Walter, F., Bedeian, A. G., & O’Boyle, E. H. (2012). Job burnout and employee engagement: A meta-analytic examination of construct proliferation. Journal of Management, 38, 1550-1581.
11. O'Boyle, E. H., Forsyth, D. R., Banks, G. & McDaniel, M. A. (2012). A meta-analysis of the Dark Triad and work outcomes: A social exchange perspective. Journal of Applied Psychology, 97, 557-579.

10. O'Boyle, E. H. & Aguinis, H. (2012). The best and the rest: Revisiting the norm of normality of individual performance. Personnel Psychology, 65, 79-119. 
9. †O'Boyle, E. H., †Pollack, J. M., & †Rutherford, M. W. (2012). Exploring the relation between family involvement and firms' financial performance: A meta-analysis of main and moderator effects. Journal of Business Venturing, 27, 1-18.
8. O'Boyle, E. H., Humphrey, R., Pollack, J. M., Hawver, T. H., & Story, P. A. (2011). Emotional intelligence and job performance: A meta-analysis. Journal of Organizational Behavior, 32, 788-818.
7. O'Boyle, E. H. & Williams, L. J. (2011). Decomposing model fit: Measurement versus theory in organizational research using latent variables. Journal of Applied Psychology, 96, 1-12. 
6. Williams, L. J. & O'Boyle, E. H. (2011). The myth of global fit indices and alternatives for assessing latent variable relations. Organizational Research Methods, 14, 350-369.
5. O'Boyle, E. H., Forsyth, D. R., O’Boyle, A. S. (2011). Bad apples or bad barrels: An examination of group and organizational level effects in the study of individual counterproductive work behavior. Group and Organization Management, 36, 39-69. 
4. Forsyth, D. R. & O'Boyle, E. H. (2011). Rules, standards, and ethics: Relativism predicts cross-national differences in the codification of moral standards. International Business Review, 20, 353-361. 
3. O'Boyle, E. H., Rutherford, M. W., & Pollack, J. M. (2010). Examining the relation between ethical focus and financial performance in family firms: An exploratory study. Family Business Review, 23, 310-326. 
2. Williams, L. J. & O'Boyle, E. H. (2008). Measurement models for linking latent variables and indicators: A review of human resource management research using parcels. Human Resource Management Review, 18, 233-242. 

1. Forsyth, D. R., O'Boyle, E. H., & McDaniel, M. A. (2008). East meets West: A meta-analytic investigation of cultural variations in idealism and relativism. Journal of Business Ethics, 83, 813-833. 

OTHER PUBLICATIONS 

O'Boyle, E. H. & Kroska, S. (2017) Star Performers. Oxford University Press Handbook of Talent Management.

aDeGeest, D., & O'Boyle, E. H. (2014). Timing is everything: Multilevel event history analysis as a tool to model change over time in social ventures, in J. Short (ed.) Social Entrepreneurship and Research Methods (Research Methodology in Strategy and Management, Volume 9) (pp.215 – 240). Bradford, UK: Emerald Group.
Forsyth, D.R., & O'Boyle, E.H., Jr. (2012). Ethics position theory and unethical work behavior. In RA Giacalone & MD Promislo (Eds.), Handbook of unethical work behavior: Implications for individual well-being (pp. 221-236). New York: M.E. Sharpe

O'Boyle, E. H., & McDaniel, M. (2008). Criticisms of employment testing: a commentary. In R. Phelps (Ed.) The Anti-testing Fallacies (pp. 181-198). Washington, D.C: American Psychological Association.

MANUSCRIPTS IN PREPARATION
adoctoral student collaborator
O’Boyle, E.H., Banks, G.C., aCarter, K., aWalter, S., & aYuan, Z. (R&R, 2nd round). What moderates moderators? A meta-analysis of interactions in management research. Journal of Business and Psychology
Greco, L., Whitson, J., O'Boyle, E. H., Wang, C., & Kim, J. (R&R, 1st round). An eye for an eye: A meta-analysis of negative reciprocity in organizations. Journal of Applied Psychology
Cairo, A., Green, J., O’Boyle, E. H., Banks, G. & Forsyth, D. F.  (R&R, 1st round). Gray matters: An examination of questionable reporting practices in psychological research. Personality and Social Psychology Bulletin
aWalter, S., Seibert, S., aGoering, D., & O'Boyle, E. H. (R&R, 1st round). An examination of the convergence of online panel data and conventionally sourced data. Journal of Business and Psychology
Götz, M., Bollmann, G., & O'Boyle, E. H. (proposal accepted). A systematic review of workplace deviance in units. Small Group Research
Pollack, J.M., Ho, V., O'Boyle, E. H., & Kirkman, B. (submitted). A meta-analysis of work passion. 
Banks, G.C., Field, J., Oswald, F., O’Boyle, E.H., Landis, R., Rogelberg, S., & Rupp, D.. Multiple perspectives on open science practices: Myths, urban legends, kernels of truth, and realities. 

O’Boyle, E. H. & aWu, R. The thin blue line: A meta-analytic review of police officer counterproductivity.

O’Boyle, E. H., Gonzalez-Mulé, E., Greco, L., & Banks, G. C. On the measurement and analysis of counterproductive work behavior.
Field, J., Bosco, F., Uggerslev, K., Steel, P., O’Boyle, E. H. An examination of the funding-finding relation in the field of management.

Greco, L. & O'Boyle, E. H. Conformance to deviance. A norms-based approach to counterproductive work behavior. 
Goetz, M. & O'Boyle, E. H. Normative influence in the engagement of counterproductive work behaviors. 
aCockburn, B., aLi. C., & O'Boyle, E. H. My friends made me do it: A meta-analytic examination of team-level counterproductivity.
Banks, G. C., Crawford, E., & O'Boyle, E. H. Social network forces in tournament-style reward systems.

CONFERENCE PAPERS AND PRESENTATIONS

O'Boyle, E. H. & Yu, J. (August, 2017). Relations among global fit measures in structural equation modeling (SEM) management research (symposium). Academy of Management, Atlanta, GA.

Yu, J. & O'Boyle, E. H. (August, 2017). Reanalysis of global versus path model fit in structural equation modeling (symposium). Academy of Management, Atlanta, GA.

Banks, G., Field, J., Landis, R., O'Boyle, E. H., Oswald, F., & Rogelberg, S. (August, 2017). Multiple perspectives on open science practices: Myths, urban legends, and realities (symposium). Academy of Management, Atlanta, GA.
Walter, S., Seibert, S., Goering, D., & O'Boyle, E. H. (August, 2016). An examination of the convergence of online panel data and conventionally sourced data. Academy of Management, Anaheim, CA

· Best Paper Proceedings-Research Methods Division

Greco, L., O'Boyle, E. H. Cockburn, B., & Yuan, Z. (August, 2016). A reliability generalization examination of organizational behavior constructs. Academy of Management, Anaheim, CA
Yu. J., Downes, P., Carter, K, & O'Boyle, E. H. (August, 2015). Incorporating effect size variation into meta-analytic structural equation modeling. Academy of Management, Vancouver, Canada
· Sage Publications/Research Methods Division Best Student Paper Award 
O’Boyle, E.H., Banks, G.C., Carter, K., Walter, S., Weisenberger, K. (August, 2015). What moderates moderators? A meta-analysis of interactions in management research. Academy of Management, Vancouver, CA
Field, J., Bosco, F., Uggerslev, K., Steel, P., O’Boyle, E. H. (August, 2015). An examination of the funding-finding relation in the field of management. Academy of Management, Vancouver, CA
DeGeest, D., Seibert, S., & O'Boyle, E. H. (August, 2014). General mental ability and entrepreneurial behavior and performance: A meta-analytic review. Academy of Management, Philadelphia, PA
· Best Paper Proceedings-Entrepreneurship Division

Banks, G.C., O’Boyle, E.H., White, C., & Batchelor, J. H. (November, 2013). Tracking SMA papers to journal publication: An investigation into the phases of dissemination bias. Southern Management Association Conference. New Orleans, Louisiana.
DeGeest, D., O'Boyle, E. H., Follmer, E., Walter, S. (November, 2013). The benefit of benefits: A dynamic approach to HR practices and entrepreneurial continuance. Southern Management Association Conference. New Orleans, Louisiana.
O'Boyle, E. H., Banks, G., Gonzalez-Mule, E. (August, 2013). The Chrysalis Effect: How ugly data metamorphosize into beautiful articles. Academy of Management, Orlando, FL.
· Sage Publications/Research Methods Division Best Paper Award 
O'Boyle, E. H. & Aguinis, H. (August, 2013). Superstar performers in twenty-first-century organizations. Academy of Management, Orlando, FL.
· Selected for Best Paper Proceedings-Human Resources Division

Williams, L. J. & O'Boyle, E. H. (April, 2013). Ideal and Nonideal Marker Variables: The CFA Marker Technique Works when it Matters. Poster at 28th Annual Society for Industrial and Organizational Psychology Conference, Houston, TX.
Rutherford, M. W. & O'Boyle, E. H. (August, 2012).The effect of response rates on effect size magnitudes in entrepreneurship and strategy research. Academy of Management, Boston, MA.

Jin, J., Joseph, D., Newman, D. A., & O’Boyle, E. H. (August, 2012). Why does self-reported emotional intelligence predict job performance? Academy of Management, Boston, MA.
Wood, D.R. Gilbreath, G., Rutherford, M. W. & O'Boyle, E. H. (October, 2012). Competitive operations priorities and firm performance in small community banks: A test of trade-offs.  Southern Management Association Conference, Fort Lauderdale, FL.  
O'Boyle, E. H. (November, 2011). Absence of malice: The influence of non-response bias on the study of counterproductive work behavior. Southern Management Association Conference. Savannah, GA.
Pollack, J. M., Rutherford, M. W., Nagy, B., & O'Boyle, E. H. (November, 2011). Antecedents to amount of funding by investors in response to business pitches: Evidence from Shark Tank and Dragon’s Den. Southern Management Association Conference. Savannah, GA.

O'Boyle, E. H. & Williams, L. J. (August, 2011). An emotion-centered model of counterproductivity and citizenship. Academy of Management, San Antonio, TX.

O'Boyle, E. H., Forsyth, D. R., Banks, G. & McDaniel, M. A. (August, 2011). A meta-analysis of the Dark Triad and work outcomes: A social exchange perspective. Academy of Management, San Antonio, TX.

O'Boyle, E. H. & Aguinis, H. (August, 2011). The best and the rest: Revisiting the norm of normality of individual performance. Academy of Management, San Antonio, TX.
Cole, M. S., Walter, F. & O'Boyle, E. H. (August, 2010). Work engagement: A case of putting the cart before the horse? Academy of Management, Montreal.

Williams, L. J. & O'Boyle, E. H. (April, 2010). Guidelines for the analysis of residuals in latent variable models. Symposium at 25th Annual Society for Industrial and Organizational Psychology Conference, Atlanta, GA.

Humphrey, R. & O'Boyle, E. H. (April, 2010). The three streams of EI research: Implications for selection, training, performance, and leadership. Symposium at 25th Annual Society for Industrial and Organizational Psychology Conference, Atlanta, GA.

Williams, L. J., O'Boyle, E. H., Edwards, J. R., Vandenberg, R. J. (August, 2009). Structural equation modeling in management research: Suggestions for improved analysis (Symposium). Academy of Management, Chicago, Il.
Williams, L. J. & O'Boyle, E. H. (August, 2009). Linking latent variables and indicators. Professional development workshop (PDW) conducted at the Academy of Management, Chicago, Il.

O'Boyle, E. H., Pollack, J. M., Rutherford, M. W. (August, 2009). Tapping the essence of familiness? An exploration of the relationship between ethical focus and financial performance in family-owned firms. Academy of Management, Chicago, Il.

Story, P. A. & O'Boyle, E. H. (May, 2009). The impact of business related objects on performance and persistence. American Psychological Society, San Francisco, CA.

Kaplan, B., Haynes, S., Humphrey, R., Anastakis, D., & O'Boyle, E. H. (April, 2009). Emotional intelligence among a sample of surgeons. Paper presented at the Virginia Surgical Meeting. Virginia Beach, VA.

O'Boyle, E. H., Pollack, J. M., & Hawver, T. H. (November, 2008). The predictive validity of emotional intelligence: A meta-analysis. Southern Management Association Conference, St. Pete Beach, FL.

Story, P. A. & O'Boyle, E. H. (September, 2008). Implications of implicit and explicit motivations at job interviews. Presented at American Psychological Society, Chicago, IL.

O'Boyle, E. H. (August, 2008). Facilitator/Presenter to Current Issues with Latent Variables and Organizational Research Symposium. Academy of Management, Anaheim, CA.
O'Boyle, E. H. (August, 2008). Linking latent variables and indicators. Professional development workshop conducted at Academy of Management, Anaheim, CA.

Pollack, J. M., O'Boyle, E. H., & Hawver, T. H. (August, 2008). Strategic planning and firm performance in small firms: An updated meta-analysis. Academy of Management, Anaheim, CA.

Pollack, J. M., Rutherford, M. W., & O'Boyle, E. H. (August, 2008). Family involvement and firm performance: a meta-analysis. Academy of Management, Anaheim, CA.

O'Boyle, E. H., Rutherford, M. W. & Pollack, J. M. (April, 2008). A 10 year assessment of family ownership and firm performance: A repeated survey design. Family Enterprise Research Conference, Milwaukee, WI.
O'Boyle, E. H., & Williams, L. J. (November, 2007). Evaluating causal models in organizational research: A review with recommendations for improving analysis. Conference Proceedings Southern Management Association, Nashville, TN.

Williams, L. J. & O'Boyle, E. H.(April, 2007). Evaluating causal models in organizational research. Presentation for Stevens College, Hoboken, NJ.

Williams, L. J. & O'Boyle, E. H. (April, 2007). Structural equation modeling. Presentation for the Center for the Advancement of Research Methods and Analysis (CARMA), Richmond, VA.

Williams, L. J. & O’Boyle, E. (March, 2007). Evaluating causal models in organizational research: A review with recommendations for improving analysis. Paper presented at 28th Annual Industrial Organization/Organizational Behavior Graduate Student Conference, Indianapolis, Indiana. 

Forsyth, D. R. & O’Boyle, E. (March, 2007). The moral mind. Paper presented at University of Richmond Leadership and the Mind Forum, Richmond, VA.

O’Boyle, E. (November, 2006). Trials and tribulations of conducting meta-analyses. Presentation for the Center for the Advancement of Research Methods and Analysis (CARMA), Richmond, VA.

Forsyth, D. R. & O’Boyle, E. (October, 2006). Individual Differences in Ethical Ideology: Reactions to Leaders’ Indiscretions and Achievements. Paper presented at the 79th Annual Convention of the Midwestern Psychological Association, Chicago, IL.
INVITED PRESENTATIONS

“Current practices and best practices in structural equation modeling.” I-I-I-O! Consortium. (October, 2017)

“What Moderates Moderators.” Presentation for the Center for the Advancement of Research Methods and Analysis. (January, 2016)

“Meta-Analysis and Systematic Review.” 3 day tutorial for Singapore Methodist University. (November, 2015)

“What Meta-Analysis is Not.” Presentation for Oklahoma State University. (October, 2015)

 “Dark Forces or Shadows on the Wall.” Presentation for the University of Zurich (September, 2015)

“The Chrysalis Effect.” Presentation for the Stanford Conference on Scientific Practices (June, 2015)

 “The Dark Triad and Socially Aversive Personality Traits in the Workplace.” Seminar Series for Society for Industrial and Organizational Psychology Conference. (April, 2015)
“The Gilded Age of Management Science.” Presentation for the Center for the Advancement of Research Methods and Analysis. (May, 2014)

TEACHING SUMMARY (times taught in parentheses)
	Doctoral
	
	Graduate
	
	Undergraduate

	Meta-Analysis (2)
	
	Applied Statistics (3)
	Individual, Teams, and Organization (8)

	Measurement (2)
	
	Management in Organizations (2)
	          Organizational Behavior (1)

	Structural Equation Modeling (1)
	
	
	Human Resources (2)

	
	
	
	
	
	
	Managerial Skills (4)

	
	
	
	
	
	
	Business Ethics (5)

	
	
	
	
	
	
	Business Statistics (4)

	
	
	
	
	
	
	Research Methods (2)


Teaching Evaluations at University of Iowa (all scores out of 6.0)
	Doctoral Program
	Concepts are presented in a manner that helps me learn
	The instructor seems interested in teaching this course
	Help is available outside class if I have questions
	This course is well planned and organized
	I would recommend a course taught by this instructor

	Measurement 2013 (n=10)
	5.94
	6.00
	6.00
	5.50
	6.00

	Meta-analysis 2014 (n=12)
	5.90
	6.00
	6.00
	5.95
	5.95

	Measurement 2015 (n=12)
	5.50
	5.90
	5.83
	5.17
	5.64

	
	
	
	
	
	

	
	
	
	
	
	

	Undergraduate Program
	Concepts are presented in a manner that helps me learn
	The instructor seems interested in teaching this course
	Help is available outside class if I have questions
	This course is well planned and organized
	I would recommend a course taught by this instructor

	ITO, 2012 (2 sections; n=69)
	5.78
	5.91
	5.57
	5.80
	5.81

	ITO, 2013 (2 sections; n=70)
	5.78
	5.93
	5.79
	5.85
	5.88

	ITO, 2014 (2 sections; n=70)
	5.81
	5.89
	5.87
	5.88
	5.91

	Business Ethics, 2015 (n=18)
	5.81
	5.86
	5.81
	5.68
	5.86


Advising Roles:

· Doctoral Student Advisor:  

Joya Yu (2012-2017)
Kameron Carter (2015-2017)
· Third Year Comprehensive Exam Committee Member:  

Bethany Cockburn (2016)-chair
Joya Yu (2015)

Daniel Goering (2015)

Michelle Miller (2015)-clinical psychology

Emily Kroska (2015)-clinical psychology

· Dissertation Committee Member:

· Kameron Carter (2017), Dept. of Management & Organizations, U. of Iowa

Joya Yu (2017), Dept. of Management & Organizations, U. of Iowa

Lindsey Greco (2016), Dept. of Management & Organizations, U. of Iowa

Henry Joo (2016), Dept. of Management, Indiana U.

Erik Gonzalez-Mule (2015), Dept. of Management & Organizations, U. of Iowa
SERVICE SUMMARY

Associate Editor

Journal of Management (2016 - present)
Editorial Board

Journal of Applied Psychology (2015- present)
Personnel Psychology (2015- present)
Journal of Business and Psychology (2015- present)

Organizational Research Methods (2017-present)

Academy of Management Learning & Education (2014-2016)
Group and Organization Management (2015-2016)
Ad Hoc Journal Reviewer

Academy of Management Journal

Academy of Management Review

Human Resource Management

Organizational Research Methods

Psychological Methods

Applied Psychology: An International Review

British Journal of Industrial Relations
British Journal of Management

European Journal of Personality

International Journal of Human Resource Management

International Journal of Organizational Analysis
International Journal of Stress Management
Journal of Applied and Social Psychology

Journal of Business Ethics

Journal of Business Research

Journal of Managerial Psychology

Journal of Personality

PLOS ONE

Scandinavian Journal of Psychology
Stress and Health

Work & Stress

Ad Hoc Grant Reviewer

National Science Foundation

Committee Assignments

Department

Curriculum Committee, chair, (Spring 2016)

PhD Committee, member, (Fall 2013 to Fall 2015)
Journal List Committee, member, (Fall 2013)
Selection Committee, member, (Fall 2013 & Fall 2015)
College

Elected Faculty Council, member, (Fall 2015 to present)

We are Phil Campaign Committee, member, (Fall 2014)
Profession
Academy of Management Research Methods Division Historian, (August 2010 to present)
Memberships and Service in Professional Organizations 
Academy of Management
Southern Management Association

Center for the Advancement of Research Methods and Analysis (CARMA)

Society for Industrial and Organizational Psychology (SIOP)
Personnel/Human Resource Research Group (PHRRG)
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